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Washington State Human Rights Commission

MEETING OF

August 23-24, 2007

Radisson Hotel 
SeaTac, WA
& 

Catholic Community Services

Seattle, WA

MINUTES
August 23, 2007 – Radisson
ATTENDANCE

Commissioners:  Kathy Baros Friedt, Commission Chair; Ellis Casson; Deborah Sioux Cano-Lee; Jerry Hebert; and Shawn Murinko.  A quorum was present.

Staff: Marc Brenman, Executive Director; Idolina Reta, Deputy Director; Tanya Calahan, Executive Assistant to the Commissioners; Traci Friedl, Assistant Attorney General; Jennifer Greenlee, Operations Manager; and Dixie Shaw, Operations Manager.

Guests: No guests were present.

OPENING AND WELCOME

Commissioner Baros Friedt called to order at 4:04 p.m.
APPROVAL OF MINUTES
Commissioner Cano-Lee made a motion to approve the July 26-27, 2007 minutes.  Commissioner Murinko seconded the motion.  MOTION CARRIED.

Commissioner Hebert made a motion to approve the August 10, 2007 special Commission meeting minutes.  Commissioner Casson seconded the motion.  MOTION CARRIED.

Marc Brenman reported updates regarding Spokane police issue matters.  He is seeking information from Spokane Chief to report accurate information. 

ACTION ITEMS

Tanya Calahan reviewed action items. 

CASE CLOSURES
The Commissioners reminded staff to attach copies of complaints to all short findings including pre finding settlement agreements, withdrawals, and administrative closures as requested by Commissioner Hebert.
The Commissioners discussed the no reasonable cause finding for Hall v. Kitsap Transit. Some comments made about the complainant (who has disabilities) during the investigation were troubling.  Specifically, stating that complainant is “fat and wheezes.” Discussion ensued about conflicting medical information. The Commissioners instructed staff to check the complaint database to see if there are pattern issues regarding disability complaints against Kitsap Transit. 
Commissioner Murinko made a motion to approve case closures with the exception of Voth v. WA State Department of Transportation.  Commissioner Lee seconded the motion.  MOTION CARRIED.

Commissioner Lee then made a motion to approve Voth v. WA State Department of Transportation.  Commissioner Hebert seconded the motion.  Commissioner Murinko abstained.  MOTION CARRIED. 

REPORT OF THE CHAIR
This being the final meeting of the Chair , Commissioner Baros Friedt reported that Governor Gregoire has not named a new Commissioner to fill her position. 
She also reported that a draft report for a pending whistleblower complaint should be forthcoming in the next week and a meeting set between the State Auditor’s Office and the Executive Director. 
In preparation for the next day’s youth forum, she thought it would be helpful for Commissioners to review WSHRC position regarding youth and employment rights.  She advocated being clear  about WSHRC accepting complaints from minors.  The consensus among Commissioners and staff is that WSHRC could accept a complaint from a minor and look at the individual circumstances of the complaint to determine how far WSHRC could go with the complaint, without parental involvement.  Assistant Attorney General Traci Friedl will come to the youth forum to answer legal questions for the agency that may come up. 

As outgoing Chair, Commissioner Baros Friedt next distributed a list of recommendations to the Commissioners and staff present, acknowledging that any resultant action is totally up to the new Chair and fellow Commissioners. She asked that this document remain with the August minutes, to exist for the record.  She made specific recommendations about how the Commissioners can move forward.

Among the recommendations were a WSHRC Commissioner Retreat to work on operational and strategic issues; consideration for a reflective look at the “State of Civil Rights in Washington State”, with perhaps a statewide event relating to civil rights in 2009.(anniversary date for the WSHRC.)  Another recommendation was to start slowly updating  existing WACS. This is an arduous process but could be handled strategically in terms of where to begin in the rewriting.  She was supportive of continuing work study sessions and had some parameters underwhich they could be more effective and better attended. . A discussion followed these recommendations. 
Commissioner Casson suggested a Commissioner planning session/retreat within the first 90 days of the new Commissioner’s appointment.  
Since the Commission had had a mtg the evening before, Commissioner Baros Friedt had expressed her appreciation of what each Commissioner brought . She had complimented the ED and his staff for keeping production up while also tackling expanded jurisdictions, effective outreach and excellent leadership in the work of civil rights.  She particularly thanked AAG Traci Friedl and Tanya Calahan for their assistance during her time as Chairperson at WSHRC. 

MONTHLY CASE PRODUCTION REPORTS
Marc Brenman distributed monthly case production reports to the Commissioners.

Staff requested a special meeting on Friday, September 14, 2007 at 12:30 p.m. to approve case closures.

EXECUTIVE DIRECTOR’S REPORT
Marc Brenman discussed his written monthly Executive Director’s Report. He distributed copies to those that didn’t have one. 
OLD BUSINESS
Marc Brenman briefly spoke about the Commission initiated complaint against an apartment complex in Shelton.  He next spoke about the lack of evidence in the Tate v. QFC complaint.  After reviewing all facts in the case, staff determined that there was insufficient evidence to support a Commission initiated complaint regarding a pattern of discrimination by the QFC store in question against African Americans.  
Staff will follow up with Mr. Tate to be sure this information is communicated clearly to him.  The Commissioners previously instructed staff to initiate a pattern and practice complaint regarding this particular respondent.  They reminded staff to be sure that they bring recommendations back to the full Commission for approval if upon further review the facts do not support proceeding with a Commission initiated complaint.
Commissioner Hebert spoke about a legislative strategy that he’s working on.  He stated that he is waiting for budget information, including copies of decision packages from staff. 

Staff is planning a public forum in Wenatchee on September 27, 2007.  Topics will include Latino issues, diversity issues, and farm worker housing issues.  Operations Manager Sharon Ortiz is taking the lead.  Commissioner Hebert offered to help with planning.  Tanya Calahan has been in touch with the Wenatchee Diversity Council regarding the forum. 
NEW BUSINESS
The Commissioners discussed the limitations of if or when Commissioners should have involvement with complainants and/or have access to the case file. The Chair observed that there is no written policy on this important issue. Though it was commonly accepted  that Commissioners should not discuss open complaints with complainants.  And to avoid perception of trying to influence the outcome of the case before receiving the case for closure, Commissioners should also generally avoid communicating with the investigator as well about an open case, except to inquire about status.     It does sometimes occur that an individual Commissioner is contacted by a complainant or an advocate about a case, after it is closed.  They discussed whether this was appropriate. Commissioners want to be responsive to community members. Commissioner Murinko commented that he prefers to refer individual complainants back to staff for assistance with their complaints.  AAG Traci Friedl suggests that if further administrative remedies are available to the complainants, individual Commissioners should not discuss the particulars of the complaint with the complainant. 

Commissioner Hebert commented about the Commissioners’ oversight responsibilities relating to cases and how important the quality of case investigations is. The Chair inquired about other ways in which the Executive Director or staff can provide information to the Commissioners on ways in which they assure quality case work.  The Federal contracts have quality check points. Staff responded to how they review the cases at ongoing points to assure quality.  
Operations Managers Dixie Shaw and Jennifer Greenlee stated that they thoroughly review case files and check the quality of the cases that their staff investigates. They review files to assure that certain documentation like witness interview notes are in case files. 

Discussion ensued about whether individual Commissioners should review individual case files, either before closure or after.  Tanya Calahan briefly explained the public records process.  She will draft a policy or procedure on clarifying when it is appropriate, or not, for Commissioners to obtain copies of and review investigation files, as well as the question of appropriateness of complainant contact.
Commissioner Casson commented that he received correspondence from a complainant at his home.  He was unsure how the individual obtained his home address.  He will forward the correspondence to staff to handle.

The Commissioners tabled further discussion about case quality investigation and until a future meeting.

COMMISSIONER ACTIVITIES

The Commissioners discussed their various activities for the month of August 2007.  Commissioner Lee has been meeting with community members regarding the Native American Civil Rights Commission proposal. 

Commissioner Hebert has met with community members in Snohomish County regarding starting a local human rights agency.  He’s met with the Washington State Bar Association on GLBT issues.  He’s now a member of Gay, Lesbian, Straight Teachers Network (GLSTN), representing WSHRC.  He’s representing WSHRC at the first Pride event in Tri Cities.  He will go to Idaho representing WSHRC on October 5, 2007 to assist individuals in the community in initiating anti discrimination protection legislation for sexual orientation.  

Commissioner Murinko commented that he is constantly working civil rights issues at his day job with WA State Department of Transportation as their ADA/Affirmative Action Coordinator.
SALARY DISCUSSION
The Commissioners discussed the proposed 1.9 percent cost of living adjustment (COLA) for the Executive Director. The maximum is 1.9 percent because the 3.2 percent adjustment that other employees received, would take the salary over the maximum allowed amount. 
The Commissioners discussed staff salaries and whether or not to approve a COLA for the Executive Director. 

Commissioner Casson commented about the length of time it has been since certain staff received merit raises and asked how the Executive Director makes determinations about staff salaries.  He commented about salary disparities.   Commissioner Murinko commented about disparities between the Executive Director salary and the Deputy Director salary and the closeness of the Information Technology Specialist 5 position to the Deputy Director salary.
Human Resources Manager Jean Ciallella prepared a memo that explains salaries among WSHRC staff and how salaries are set.  Information Technology positions received automatic raises as a result of a Department of Personnel salary survey.

The Commissioners will reserve further questions about staff salaries for  the Friday, August 24, 2007 business meeting when Jean Ciallella will be present to answer questions. 

EXECUTIVE SESSION

The Commissioners entered an executive session at 9:05 p.m. to discuss pending litigation. 

ADJOURN

There being no further business, the meeting adjourned at 9:15 p.m.
Respectfully submitted,

Tanya Y. Calahan

Executive Assistant to the Commissioners

August 24, 2007 – Catholic Community Services
ATTENDANCE

Commissioners:  Kathy Baros Friedt, Commission Chair; Ellis Casson; Deborah Sioux Cano-Lee; Jerry Hebert; and Shawn Murinko.  A quorum was present.

Staff: Marc Brenman, Executive Director; Idolina Reta, Deputy Director; Tanya Calahan, Executive Assistant to the Commissioners; Traci Friedl, Assistant Attorney General; Jennifer Greenlee, Operations Manager; and Dixie Shaw, Operations Manager.

Guests: Alan Sugiyama, Executive Director, Center for Career Alternatives; Darren Linker, Program Manager, Center for Ecogenetics & Environmental Health, University of Washington; Rudy Hurtado, Program Analyst and Rob Ustanki, US Equal Employment Opportunity Commission; Mary E. Miller, WA State Department of Labor & Industries, Employment Standards; Betsy Robinson, Tacoma School District; Keity Hernandez; Galmesa Elmo, Silvia Yu, Haben Bevhe; Samrauit Epdeshawu, Jafar Ali, B. Slivi, Angela David, Awo Osman, Badatu Daud, Salah Yusuf, Hamza Hersi, E. Guerrero, Porshea W., Jeriell S., Stevontae Bonds, Jovondra Cain, Carlos Kinniebrew, Andrew H., Diana Diaz, Rafael Cruz, Niki Irwin, Ming Yui Lau, Sam Ton, Richard Maltby, Beverly Bailey, Center for Career Alternatives staff and students.
OPENING AND WELCOME

Commissioner Baros Friedt called the meeting to order at 9:30 a.m.

RECONSIDERATIONS
Van Ross v. Fairwood Ponds Apts. Kristine Maringer, property manager, appeared on behalf of respondent. The complainant did not appear. Deputy Director Idolina Reta summarized the case.  Respondent states that they have a letter from the comparator in question that does not support complainant’s assertion that he also threatened someone with a gun. 

Commissioner Murinko made a motion to grant the petition to interview the comparator as recommended by staff.  Commissioner Lee seconded the motion.  Commissioner Hebert abstained.  MOTION CARRIED.  

Jesus Fernandez v. Swissport. Complainant appeared in person with a representative. Complainant states that his information regarding his disability was not considered during the investigation.  

Idolina Reta summarized the case. The evidence revealed that complainant made no request for a specific accommodation. Respondent terminated complainant because of behavior concerns.  Complainant insists that he did make specific accommodation requests but Respondent did not comply. Commissioner Murinko made a motion to accept staff’s recommendation to deny the petition.  Commissioner Hebert seconded the motion and commented that respondent made complainant a reasonable offer through the union that he did not accept. Commissioner Lee opposed the motion to deny. MOTION CARRIED.

Glen Johnson v. Skandi Villa Apts.  Complainant appeared in person.  Respondent did not appear. Idolina Reta summarized the case. Complainant states that his witnesses weren’t interviewed. According to file, two witnesses declined to be interviewed.  Commissioner Murinko made a motion to deny the petition.  Commissioner Hebert seconded the motion. Commissioner Casson abstained.  Commissioner Lee opposed.  MOTION CARRIED. 
Mary Jane Clark v. UW/Harborview.  Complainant appeared in person.  Respondent did not appear. Complainant states that the investigator refused to consider her information provided during the investigation. Idolina Reta summarized the case.  Commissioner Hebert made a motion to deny the petition.  Commissioner Murinko seconded the motion.  Commissioners Baros Friedt and Lee abstained. MOTION CARRIED.  

Chandrama Mishra v. UW/Harborview. Complainant appeared in person.  Respondent did not appear.  Idolina Reta summarized the case. Complainant states that he was not given the opportunity to provide his evidence during the investigation.  Staff pointed out that some of complainant’s issues were untimely. Commissioner Murinko made a motion grant reconsideration to review evidence that complainant has to offer and see if it changes the finding.  Staff will verify whether or not the evidence is in the file and if it’s relevant or pertinent to the case.   Commissioner Hebert seconded the motion.  Idolina Reta pointed out that the evidence should be after June 2006 to make it timely.  MOTION CARRIED.
Godwin v. Knight Transport. Complainant appeared in person with witness Earl Brown. Attorney Ronnie Sampson appeared on behalf of Knight Transport. 
Mr.  Brown states that he wasn’t contacted during the investigation. Discussion ensued about what if any attempts respondent made to verify complainant’s condition beyond just calling her often.  There were some phone calls back and forth between complainant and respondent.  Commissioner Murinko pointed out that this isn’t enough to qualify as an interactive process.  Commissioner Murinko then made motion to grant reconsideration based on fact #11 in finding and misapplication of law.  Staff should look at whether respondent took the necessary steps to engage in an interactive process. Commissioner Hebert seconded the motion.  MOTION CARRIED. 
The Commissioners considered the Dahl v. Renton Technical College & Leonard Knudson v. Mason County PUD #3, recommendations to deny.  Commissioner Hebert made a motion to deny the petitions for reconsideration. Commissioner Lee seconded the motion.  MOTION CARRIED.
SALARY DISCUSSION
Human Resources Manager Jean Ciallella reviewed her memo to the Commissioners regarding staff salaries and answered questions.  She explained how positions are placed in bands within Washington Management Services and Exempt Management Service. Commissioner Hebert asked for the percentage (and dollar amount) of salary difference between the Executive Director and Deputy Director and the Deputy Director and Operations Managers positions.  He also asked staff to provide information regarding budget impacts, if any if the salaries were adjusted between seven and 10 percent of one another, if they are not already within that range.  They also asked Ms. Ciallella to see what other Deputy Directors make in comparable agencies. 

YOUTH – KNOW YOUR EMPLOYMENT RIGHTS FORUM
Commissioner Baros Freidt called the youth forum to order at 1:40 p.m. She thanked TVW for taping and televising the event. 
Commissioners introduced themselves to the audience. Commissioner Baros Friedt then acknowledged WSHRC staff that was in the audience.

Marc Brenman gave an overview of the Washington Law Against Discrimination.  He spoke about the rights of youth to file complaints with WSHRC. 
INVITED SPEAKERS  
Alan Sugiyama, Executive Director of the Center for Career Alternatives (CCA) was the first invited speaker.  He introduced members of his staff.  CCA brought many youth to the forum, some of which came to make comments and share their individual stories. Commissioners later observed how they appreciated the diversity of this group of youth. 
Rafael Cruz, a youth from Mt. Vernon spoke.  He comes from a migrant family.  He has worked since he was 10 in the fields picking fruit and he recently did landscaping for a living.  He spoke about safety issue in the fishery industry.  He wasn’t taught on the job about how to work safely.  He commented that youths are paid less than adults. His younger brothers are 10 years old and they should not be working but they do. 
Diane Diaz, a youth from a migrant family,  Sedro Wooley worked in a fast food and Mexican restaurant. She explained how her mother has worked in the fields.  She then commented about the lack of safety in the fields.
Katie Hernandez spoke about discrimination and disparities in salaries between youth and adults who do the same work.  She also talked about how difficult it is to go to school and make a living wage..  

The situation of two young Muslim women spoke to issues of needing religious accommodation in the workplace; how hard it is to be Muslim and trying to observe the Muslim faith and culture in the workplace.  Set time is needed for prayer and employer dress codes often conflict with religious dress requirements.   Working in retail can be difficult also because of religious restrictions on meat preparations and handling pork products. 
Several other high school aged students spoke, incuding a young woman named Raina. She spoke about her disability, attention deficit disorder, and how she experienced lack of understanding from employers to her needs on taking instructions.   She also commented about adults abusing power and people judging her based on her appearance. 
Darren Linker spoke about the youth oriented sexual harassment curriculum developed by the Department of Environmental Sciences at the University of Washington.  He introduced Betsy Robinson who teaches at Wilson High School in Tacoma. She has used the curriculum at her school while teaching students about career choices and also safety in work place.  She commented about how helpful the curriculum has been to her.  Mr. Linker pointed out that over 1000 teachers have been trained statewide about how to use the curriculum.  
Rudy Hurtado and Rod Ustanik of EEOC talked about the Youth at Work Initiative.  They explained EEOC’s jurisdiction and the types of employment discrimination complaints EEOC investigates. He showed a PowerPoint presentation regarding youths and sexual harassment in the work place. 
Mr. Hurtado distributed a sexual harassment comic book.  It’s available in English and Spanish. He distributed the English version.  He uses this book in schools to educate youth. 

Many of the youths from CCA had to depart the public forum by 3:30 p.m.which had been the scheduled closure time.  Commissioner Baros Friedt thanked them for attending and sharing their workplace experiences and apologized that they would miss the last speaker who also had very relevant information for the youth worker..  She expressed appreciation to CCA for the work they do in assisting youth to be successful in school and work. The Chair also commented that another tremendous benefit of TVW covering  WSHRC public forums, such as this one, was that the information shared actually went out to a statewide audience. 

Mary Miller, Occupational Health Nurse at L& I spoke about occupational health and safety issues.  She explained how youth are not informed about proper safety protocols in the workplace such as which respirators to use, the need to use safety glasses, and wear gloves.  She explained that youth are not allowed under the law to perform certain jobs that require that they handle items directly such as needles and blood.  Youth are allowed to work certain hours and can not work alone in certain employment settings.  She distributed outreach materials that address safety in the work place.   Both she and Mr. Linker offered to provide training to staff at CCA earlier in the forum so they can better educate the youth about health issues and sexual harassment in the workplace.
The Commissioners gave closing remarks and thanked the speakers for participating in the forum and thanked TVW for covering the event.
After a brief recess, the Commissioners and staff discussed forum action items, which are attached to the minutes.  They also debriefed regarding the issues raised at the forum. A plaque of appreciation was given to outgoing Chair Kathy Baros Friedt.
ADJOURN

There being no further business, the meeting adjourned 4:33 p.m.

Respectfully submitted,

Tanya Y. Calahan

Executive Assistant to the Commissioners

Action Items

August 23-24, 2007

1. Personnel follow up:   Commissioner Hebert asked for the percentage (and dollar amount) of salary difference between the ED & DD & the DD & Ops Managers. What would be the budget impact if those salaries were adjusted to be within 7-10% of each other if they are not already within that range?  What do Deputy Directors make in other comparable agencies as compared with WSHRC’s Deputy? (August 07)

Status: Jean Ciallella will prepare this information before the September 28, 2007 Commission meeting.
2. Send a copy of Marc Brenman’s limited English proficiency letter to WASPC to the Fife Police Chief. Also provide another copy to the Commissioners. (See item number three below from previous action items).

Status: Staff will send this information.
3. Obtain agricultural and other outreach materials, including agricultural cartoon, safety and health information, and bullying document discussed at the August 24, 2007 youth forum from Mary Miller of the L&I, Rudy Hurtado of EEOC. 

Status:   Staff will bring the outreach materials to Wenatchee.
4. Staff will check the database for other disability complaints against Kitsap Transit and check for patterns.  Determine next steps after documents are gathered.

Status:  Tanya Calahan asked Les Smith to provide data before the September 28, 2007 Commission meeting.

5. Provide budget detail to Commissioner Hebert regarding how much funding was requested in decision packages and how much funding the agency actually received.

Status: Pending.
6. Include an agenda item on the September 28, 2007 Commission meeting regarding how WSHRC assures case quality.

Status: Table discussion to October 2007 meeting.
7. Keep the Commissioners and Kathy Baros Friedt informed regarding Board of Pharmacy issue.

Status: Ongoing.

8. Obtain a copy of the 9th Circuit case in Alaska regarding sexual harassment and provide it to the Commissioners.

Status: Marc Brenman sent this information.
Previous

A. Commissioner Casson requested a process where follow up to appropriate public forums could occur, about six months after the forum. (July 07)

Status: Ongoing
B. Staff will draft policies and procedures for dealing with witness & complainant identity protection issues, including minors who wish to file complaints with WSHRC. 

Status: Draft due by September 28, 2007 Commission meeting.

C. Law Enforcement Activities. (Ongoing from June 07)

Status:  Marc Brenman provided an update.  Discussions continue regarding law enforcement issues in Spokane and other jurisdictions in Washington. He recently spoke to the US Attorney for the Eastern District of WA and the Executive Director of the Washington Association of Police Chiefs and Sheriffs (WASPC).  He is also scheduled to meet with the Civil Rights Committee of the Washington State Bar Association.  He’s going to seek information from the Police Chief of Spokane so he can report any accomplishments to the Civil Rights Committee. Positive feedback was received regarding the limited English proficiency letter that he sent to WASPC.
D. The Commissioners will send a commendation letter to Spokane Operations Manager Sharon Ortiz and her staff for their work on the Spokane forum.  (June 07)

Status:  A suitable letter has been drafted.  

E. Staff will draft a reasonable accommodation policy and a reasonable accommodation form for the public to use for public forums as requested by Commissioner Murinko. (July 07)

Status: The reasonable accommodation form is completed and will be posted on WSHRC’s website.  Tanya will draft a reasonable accommodation policy for public meetings using the agency’s reasonable accommodation policy as a model.
F. Ask support staff to attach complaints to all short findings. (June 07)

Status:  Ongoing

G. Request that staff use actual numbers in addition to percentages in investigative findings. (June 07)

Status:  Ongoing

H. Inquire into disability transportation accommodation options for Eastern Washington. Contact Department of General Administration to inquire further into cost equity between accessible and not accessible motor pool vehicles. (June 07)

Status: Ongoing

I. Regarding “unbanked” individuals in the community; staff will seek out information that will go out to community groups regarding financial literacy.  The goal is to education individuals on opening and managing bank accounts instead of carrying around cashed checks. (Ongoing from May 07)

Status: Commissioner Baros Friedt has talked recently with Lynn Iverson of Department of Financial Institutions (DFI).  New information will be ready on DFI’s website in mid-September. They wanted to kick-it off during this time period of Hispanic celebrations.  This information will specifically be on “money transactions” and be information WSHRC can print off and use.  Kathy Baros Friedt recommends that upon viewing that information, WSHRC determine how to best transmit it to the Shelton contacts, as well as have a link from WSHRC’s web site. Also take the information to the Wenatchee forum.  
J. WSHRC issued a Commission initiated complaint against an apartment complex in Shelton.  Community members raised concerns regarding the complex at the Shelton forum on May 24, 2007.  Staff will also look into the practice of local housing authorities issuing notices in “English only.” (May 07)

Status:  A Commission initiated investigation regarding the complaint is ongoing.  Regarding the “English only” notices from the local housing authority, a letter has been sent housing authorities in Washington.  

K. Staff will prepare a “Best Practices” index from the various local civil rights organizations. (May 07)

Status:  Commissioner Hebert is meeting with individuals in Snohomish County regarding a local civil rights council.  He and Marc Brenman are discussing various ideas.
L. Research the Washington State Department of Licensing (DOL) documentation requirements for official refugee status.  Include this with transgender discussions already taking place with DOL. (April 07)

Status:   Commissioner Marc Brenman reported that the Governor’s Executive Policy office recommends waiting for a fresh document from DOL and the Department of Health before proceeding. A meeting is upcoming.
M. Commissioner Hebert will incorporate Commissioner comments into the Legislative Outreach Plan and redistribute it to the other Commissioners. (April 07)

Status:  Commissioner Hebert and Executive Director Brenman met and discussed the legislative strategy at the work study on Aug. 10, 2007.   

